




The provision that allows call-back time for an exempt employee is found in Section 5.7.9 of the 2014-
2017 SP AA Handbook. That provision states: 

5.7.9 An exempt employee who has completed his/her shift and is called 
back to work or requested to report earlier than their normal scheduled 
work day shall be guaranteed two and one-half (2-1/2) hours work, which 
includes thirty (30) minutes travel time, and shall receive compensatory time 
off at the rate of one and one-half (1-1 /2) times in lieu of monetary compensation. 
If the accrued time cannot be scheduled to be taken within six (6) months of accrual, 
the exempt employee will receive pay for those hours at one and one-half (1-1/2) 
times their regular rate of pay. (SPAA Handbook, Attachment D). 

The investigator reviewed all of the call-back hours Solis submitted in 2015 and 2016 (Attachment C, 
Exhibit 12) and compared them to the District alarm records for the office in which Solis was working at 
that particular time. (Attachment C, Exhibit 13). Based on the information received during the 
investigation, the claims from Solis that she worked all of the call-back time that she requested and 
received are not credible and inconsistent with both the alarm records and Solis and A wan's initial 
statements during the investigation regarding the circumstances surrounding the claimed call-back time 
including the hours the claimed call-back time was generally worked. The alarm records demonstrate 
that Solis could not have worked a substantial amount of the call-back hours she claims to have worked 
in her office. In addition, there was a lack of corroboration from other employees of Solis and A wan's 
accounts regarding the call back time. 

Based on the records, Solis falsely reported up to 260 call-back hours in 2015 and 2016 which amounts 
to over $10,000 of District funds over a two year period. As a Vice President of Administrative 
Services, A wan is tasked with ensuring that administrative processes are followed and not abused. Her 
complicity in supporting Solis' fraudulent claim for call back hours worked demonstrates an abuse of 
her position and a disregard for the best interest of the District and taxpayers. This conduct alone is 
cause for significant discipline. 

Violation of Directives Involving the Investigation 

A wan violated the directives she was given several times to not discuss the investigation or subjects of 
the investigation. On Friday, June 8, 2017, A wan was provided a Notice Regarding Investigation from 
Vice Chancellor, Human Resources Will Surbrook. (Attachment C, Exhibit 17.) In the Notice, Awan 
was notified that it was a confidential personnel matter, and directed to refrain from discussing the 
investigation, including the existence of the investigation, with any other District employee. A wan was 
further directed not to engage in any retaliatory actions or behaviors toward witnesses or parties 
associated with the investigation, or to inquire with any District employee whether they are aware of or 
have participated in the investigation. When A wan was interviewed on June 21, 2017, she was again 
told that it was a confidential investigation and that she could not discuss with anyone the fact that there 
was investigation, the subject matter of the investigation or what was discussed in the investigation. In 
addition, A wan was told that District employees are protected from retaliation for participating in the 
investigation or bringing forward a complaint, and that she should not take any action to retaliate against 
any employee for bringing forward a complaint or participating in the investigation. She was told that 
any retaliation could subject her to discipline. A wan was again provided written direction on the 
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