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Tentative Agreement Sets Clear Criteria For Safely Returning to School Buildings, Not Specific Dates

Our tentative agreement with SDUSD sets very clear and science-based criteria for a safe return to in-person instruction
this school year. The agreement requires the opportunity for full vaccination prior to resuming in-person instruction, along
with SD County being out of the purple tier. A final agreement will also include the instructional schedule and updated strict
safety mitigations with those discussions beginning tomorrow.

Guided by SDEA members’ three pillars for a safe reopening of our school buildings (see below), the SDEA and SDUSD
bargaining teams reached a tentative agreement (TA) on Monday night for the safe restart of in-person instruction and
services.

What that agreement does NOT do is set specific reopening dates, though the District will begin planning around possible
targeted dates should case rates continue to improve enough for SD County to be out of the purple tier entirely and should
vaccines become available to all educators.

Educators across California are holding up our agreement<https://u1584542.ct.sendgrid.net/ss/c/wehEm_
VUTNBVXOKYSqOXTGO_rNMeW6_3Hz_3bHPbNg1_fWwqdZmOyFKv_gKhJjC80i5x16us9Skjk02yCQONOON
5RseaPQZn640MyFU2I11iUmOg1xTMCulRYKTK8P3CcncBx70hBe7_uvgZPHIgBJm_D_
PHCQbRLeEMx40rT04r2gl2C7pfp2hL658dP0o5J1XTIMPUOCvalf92ICef7bZMoDa1gJLq170mSpaqjWfSnjBzattvoa
hmyM8Tdb7HRLXRJPCRKW1R6biIWwWRAVBpthv-ntx366ZzYcYU7GRq305lkJPdyk-VxxQl-X21140vSYFecbugWm90_
sDFBEr1rGovQ0Zog9CowDYIJ-IJ6nxbbQJ_4YigRquB8p6FMWQ2hIIMECjzhgEvCeng-VLY 1i2yh7F-
hTYOf5FeVruELbCSWHTAdLNnaFBi-yOu1psCo4RnNOMNuHBkf4qfSmsDR49ydA/39r/AhSayuN6TxacloSMHEEBEA/hO/
gAt2zfaR2PMIpt4h8wYxaRvIJSPCmro8jZVvCydgY0Y> as a model for clear, science-based criteria for a safe return to on-
site instruction and will be using it to help reach similar agreements with their local districts. This is a great example of
Together We Are Stronger!

Why is the Media Reporting April 12th as a Set Return Date?

Media coverage in the past few days has fixated on the potential date of returning to in-person instruction as opposed to
the safety criteria that would allow for such a return. This is concerning as it diverts attention from the critically important
work that must be done to create the conditions for a safe return and may set up false expectations around dates should
these conditions not be met.

Let's review the conditions for a safe return:

1. Vaccines being available and accessible to all SDEA members who want them. This also includes accounting for the
time needed to complete the full prescribed schedule for vaccination with achieved immunity.

2. Our county falling out of the most restrictive Purple Tier of COVID community spread.

3. Strict onsite mitigations being in place at every school site.

Onsite return cannot be required until all of these important safety conditions are met. This means that any date for a
required return is a projection and not set in stone.



Based on current information, case rates are declining as vaccine supply is increasing. This is good news and we all hope
to be able to safely return to our school sites by the target dates that have been communicated by SDUSD.

SDEA Vaccination Update

Please note that the information relating to vaccine availability for SDEA members is fluid and changes daily. Please watch
for frequent updates from VEBA, SDUSD, and SDEA.

VEBA has launched <https://u1584542 ct.sendgrid.net/ss/c/mRshnjzLbfRUAJcmEcvG0zPy-
3uUHId19WUIRMNSNgvdcupUcrmUvAPbefq7te1f_36DcEs6SP4ELLkODJcrpEpD0akzz8i7IbyoCpJGZHrDb-_XimS _
T7tDgDVg-MtiHIyl12LRZWQZVBXZwoATP5Lxs1LT-WN9i1labXkaYiKsILVhkZIDnChsl7w
rG7Dn7C2YINceLgyp2JZIlJdTOWTZeeaS7_TcKEYFTGAIOM1bsLsykZ4dhzrAIRJwUScAM7fw11jV5ce TSCQQIt9fDcleGW
xiINEMbgyENBcfeQajtH8ZuDOcVaWO3cKcBXoShXQnYtFBhM 1xJ2iUwlgL1PJ1DLsBCNiYPVOJedrmCIRnxFT8pSJg
s82mk4FwmG/39r/AhSayuN6TxacloSMHEEBEA/h1/heyjewdDzGCamGyNts7WIOjQyxUSGewZ4feKsa8mAs8=>
www.vebavaccinates.com<https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJecmEcvG0zPy-
3uUHId19WUIRMNSNGgtigyYKohbfrB8woXuSkLY_bYBWS520G_vWwhbolLyWp5QYh68qLK3IX9_
JiSlv3awHHGIOMIABIrDXt_VtIh3EZI2ZUcWNNdgsZVowOf81J8TBZAe8gWJIvgvE10O_RcoPEUKUICQS5ZIi3a8StXf-Y4 _
NWm4sB1wAEipku927gquxCC9Zf-QtekD52FFgl3b7-67EXEzCYOBgab5kdZ7 A-gWIGUASFUsfGrdcSz3kyGZo72y6ySi
NXGsmwbsGwibwBhlOtLUZGkaxJiRI8rLcdFt0Sz7sjFzs-gFt1alLPz77AMKJYAFjuJQkCDB2_
2melRQvopi68kbwaQd9zf2PSwaGa/39r/AhSayuN6TxaoloSMHEEBEA/h2/pDd0QIV8SvInUfvFzhdVBj-
AslD475nQ9zpERQWVRS8c> in an effort to provide the most up to date information to our members. There is an
opportunity to submit your email address and receive updates directly from VEBA. Enter your name, email address and
phone number to receive those updates. VEBA will also work with school districts to send out a link to their employees with
access to a secure VEBA portal where they can schedule their appointment.

VEBA will be relying on lists provided by school districts to determine eligibility. SDUSD HR has informed us that they have
already sent a list of all current employees to VEBA. All SDUSD staff, including visiting teachers, will be eligible for
vaccination regardless of whether they receive benefits through VEBA.

Stay tuned to <https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJcmEcvG0zPy-
3uUHId19WUIRMNSNquLIbOXHdYAOM2khaFpWHDILfioMoHxZCgMGo-SIirwPnxQuhzRca98B 1Nsdslwdvg7MD2StV-
V9eD1sQYnbPAMEutY7CRFiT8eBCK7hdw2xM1jrrTOTjxWJSJS2PIMA8SqPkPyPZwuBJ3XJ3GMks_
|JpaBLIWRXyEAWBPaezn68qkfgqoYZe-XJK3BchvTFJAIRX48ATOMg4MXTg_fuapLgRpcfl8icf3JChg7rRbmM2sZK
hKFgTNPI_t4AKSHwI84zndSWXEmMzpDMJcQt4KHOUu-vhL7tkVN4XIvP79bhZdkY J56qcF 35y
b47wYNbMyeYRoYUBvwykL_0r2Yj7E_WKo/39r/AhSayuN6TxaoloSMHEEBEA/h3/0XFHsFdR94JvbZQZa-uUrHYF_
Xi91s50xIbK7gC15QA> www.vebavaccinates.com<https://u1584542.ct.sendgrid.net/ss/c/mRshnjzLbfRUAJecmEcvG0zPy-
SuUHId19WUIRMNSNQqvY8f8SjsIHSObeFpaMHE TQED49qthKBGCszNGs3t7iiEtdncfmpGobaOk6évkBpg2SH5MJ7X2m
[IB30cmu7145QjLaP8Q_HBCcjsKNELTtt5wNj_Z40P0A-mUPGSNZIQ2hVagSvo8g5_GIGx7U2hRiukm3yHIRE-O-
8M1np5NtpzBUkgyemIVreDvM5mYdjRyWAqDd2B8AG TyoKoNXNutcKuvvwoMGtXKsGsruA_
Sy8vellbUj7y51Z2J9uDY ZHibW4BZ6g2r18dckbug6SV-bYBEYET2lYWERXMF_eFtFgS_
RAFGO97y85uSd40pJHBrTONY IncdnjhxMCKtWATBDaRh8/39r/AhSayuN6TxaoloSMHEEBEA/h4/
Ym11TOIGF94XUvYGv_D8yln_2bPykMUCHB7qYC7ynHg> as well as SDEA and SDUSD emails for further updates.

Is Vaccination Required?

Vaccination is not mandated but it is strongly encouraged that anyone able to be vaccinated do so. Our tentative
agreement with SDUSD requires that SDEA members have the opportunity to receive the vaccine before being required to
return to in-person instruction.

If you are not able to be vaccinated due to health issues, there may be an opportunity to receive an accommodation from
the District. Accommodations require independent certification from a physician. Otherwise, if you are able to be
vaccinated, but choose not to, you will still be required to return to in-person instruction once the safety criteria are met.
Let's Support Educators Fighting for Their First Union Contract!
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Join charter educators & allies of charter educators at Gompers Preparatory Academy in San Diego, Alliance College-
Ready Public Schoals in Los Angeles, St. Hope Public Schools in Sacramento and Summit Public Schools in the Bay Area
who are fighting for their first union contracts to reduce teacher turnover, improve services for students, and increase

teacher voice in decision-making!

Let's show these fellow educators what Together We Are Stronger looks like!





